Working Lives : narratives of occupational change in post-devolution HE
	‘Working Lives’ was a WERN round 2 small bursary award that built on a successful initial project under WERN round 1.

Area of research interest

Professional lives in education have always involved activities that take place outside of and away from the formal workplace. Drawing on key themes from its initial studies, the WL team is exploring the juxtaposition of ICT, flexibilised working and new forms of pedagogical practice, in the context of the everyday working life of lecturers. The research proposed exploring the individual working routines of lecturers, their perceptions of workload, ‘administrative’ roles and where they work. The research questions arose out of the analysis of the pilot data collected under WERN 1. Professor Alan Felstead (see Felstead et al 2005) was our adviser. 

The nature of research activity 

The objective of the WERN2 proposal was to widen the ‘Working Lives’ network and to focus the research, by (i) building a team of associates through capacity-building opportunities, offering research training and (ii) involving others in data collection by ‘cascading’ the methodology, refining methods of study in collecting sensitive data. The research aims were achieved : (i) we did built a base of approximately a dozen people who could help us take this work forward in the short to medium term and who participated in our training or contacted us to express interest in this. Secondly, (ii) we are in the process of using those new Facilitators to gather more data. At the time of writing, this will be a rolling and ongoing programme.

Outcomes & Results

A successful Research Day was held in April 09, attended by representatives from all 4 HEIs in SE Wales and an FEI, where research training was offered of two types –

- short inputs on related methods and perspectives (discussed in main section)

- focused inputs on areas specific to the Working Lives data collection

Feedback from participants was extremely positive and resulted in exceeding our targets for onward focus group data collection.

Results to date confirm our interest in academics ‘working from home’ and home/campus/mobile working practices. Some patterns and themes are emerging, in particular around ‘types’ of work – administrative (email, reports), research (reading, writing), teaching related (marking, preparation).

The team also developed and piloted a short interview questionnaire from which valuable data was gathered and which informed the framing of the research questions and foci for the formal focus group elicitation sessions. This has also formed the basis for one of our drafted papers.




